May 10, 2019
University of California Board of Regents
Office of the Secretary and Chief of Staff to the Regents
1111 Franklin St., 12th floor
Oakland, CA 94607
regentsoffice@ucop.edu
Via e-mail and U.S. Mail
RE:

UC’s proposed partnership with Dignity Health

To the Board of Regents:
As organizations working to ensure the equality of lesbian, gay, bisexual, transgender,
and queer (LGBTQ) people in California and nationwide, we write to express our concerns about
the University of California’s planned partnership with Dignity Health, a Catholic health care
system that imposes religious restrictions on medical care. By explicitly restricting patient care
on the basis of its religious beliefs, Dignity Health denies medically necessary transition-related
care to transgender people and prohibits a wide range of reproductive health services. To protect
LGBTQ patients in the University of California health system, we urge the Regents to reject the
University of California’s proposed partnership with Dignity Health.
The University of California health system has long been a leader in LGBTQ-inclusive,
patient-centered health care. UCSF’s Center for Excellence for Transgender Health provides
access to comprehensive, effective, and medically necessary health care services for transgender
and gender non-conforming people. And UCSF’s Child and Adolescent Gender Center Clinic,
with which the National Center for Lesbian Rights and other community organizations have a
longstanding relationship, provides comprehensive medical and psychological care, as well as
advocacy and legal support, to gender non-conforming and transgender youth and adolescents. In
addition, the UCSF Medical Center, UC Davis Medical Center, UC San Diego Health System,
and the Santa Monica-UCLA Medical Center and Orthopaedic Hospital recently received perfect
scores on the Human Rights Campaign’s 2018 Healthcare Equality Index.
UC’s proposed partnership with Dignity Health is at irreconcilable odds with the
University of California’s deep commitment to LGBTQ-inclusive medical care and its legal
obligations as a public institution. While there may be a shortage of healthcare providers in
California, we should be able to look to the University of California to work to address that
problem with additional qualified providers. In any event, such a shortage cannot justify a system
in which the University of California allows religious restrictions to take precedence over
medical needs and patient care.
Dignity Health’s Catholic hospitals are required to follow policies issued by the United
States Conference of Catholic Bishops. These policies include the Ethical and Religious
Directives for Catholic Health Care Services (ERDs), which explicitly prohibit certain

May 10, 2019
Page 2
reproductive health services, including contraception, sterilization, and abortion, and require
overriding a patient’s decision about their own medical care if the decision “contradict[s]
Catholic principles.” The ERDs also prohibit the use of sperm or ovum donors, gestational
surrogacy, and use of in vitro fertilization to become pregnant. In addition, the U.S. Conference
of Catholic Bishops does not even recognize the existence of transgender people, much less the
medical necessity of gender-affirming care. In 2015, the U.S. Conference of Catholic Bishops
stated in comments to the U.S. Department of Health and Human Services:
[W]e believe . . . that medical and surgical interventions that attempt to alter one’s
sex are, in fact, detrimental to patients. Such interventions are not properly
viewed as health care because they do not cure or prevent disease or illness.
Rather they reject a person’s nature at birth as male or female.
The Conference’s comments also state that “‘sex change’ is biologically impossible” and that
“encouraging surgical intervention is in reality to collaborate with and promote a mental
disorder.” The Conference’s website contains similar medically unsupported anti-transgender
material.
Due to these religious restrictions, Catholic facilities, including those in Dignity Health’s
network, deny medically necessary care to transgender people and cannot provide services to
assist LGBTQ people in conceiving a child, such as IVF, gestational surrogacy, and sperm/ovum
donors. Dignity Health is a Catholic network. Although it has several non-Catholic hospitals,
such as St. Francis in San Francisco, there is no guarantee that Dignity Health will not require
these facilities to follow the ERDs in the future. In 2018, the Conference of Catholic Bishops
issued an update to the ERDs mandating that hospitals that a Catholic institution acquires or
manages “must be operated in full accord with the moral teaching of the Catholic Church,
including these Directives.” The updated ERDs also provide that before affiliating with “a health
care entity that permits immoral procedures,” a Catholic institution must ensure that its
administrators and employees will not “manage, carry out, assist in carrying out, make its
facilities available for, make referrals for, or benefit from the revenue generated by immoral
procedures.”
These religious restrictions have led to denials of care for transgender people at Dignity
Health’s facilities. As described in a recent lawsuit, Dignity Health’s Mercy San Juan Medical
Center abruptly canceled the hysterectomy of Evan Minton when it learned Mr. Minton was
transgender, even though the hospital permits hysterectomies to be performed at the facility
when the procedure is not part of a person’s gender transition.
Unfortunately, the discrimination Mr. Minton experienced is not an isolated incident. In
accessing health care, transgender people “are often forced to navigate a system that is resistant
at best and at times openly hostile toward transgender people’s needs.”1 Pervasive discrimination
against transgender people in health care settings, including in California, is well-documented.
This discrimination deprives transgender people of medically necessary, often life-saving care,
deters transgender people from seeking needed medical care, and causes devastating and lasting
harms. For example, a study from the UCLA’s Williams Institute indicates that sixty percent of
1

Kristie L. Seelman et al., Transgender Noninclusive Healthcare and Delaying Care Because of Fear: Connections
to General Health and Mental Health Among Transgender Adults, 2 Transgender Health 17, 18 (2017).
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respondents in a national study of transgender and gender non-conforming people who said they
had been refused medical care because of anti-transgender bias reported a lifetime suicide
attempt, a rate significantly higher than the percentage of respondents as a whole.2
We are also concerned that the University of California, a public entity, seeks to partner
with a private entity that explicitly restricts patient care on the basis of its religious beliefs.
California has broad nondiscrimination laws prohibiting all businesses, including hospitals, from
discrimination on the basis of sex, including gender identity and gender expression, as well as
additional nondiscrimination laws applicable to government entities. Cal. Civ. Code § 51(b); Cal.
Gov’t Code § 11135; Cal. Gov’t Code § 12990. The University of California is also subject to
the federal and California Constitutions, which prohibit government entities from, among other
things, advancing religion. UC Health cannot comply with these legal obligations if it enters into
an arrangement that will subject its patients to Dignity Health’s religious restrictions on medical
care.
For all of these reasons, we urge the Regents to reaffirm the University of California’s
commitment to nondiscrimination and patient-centered care, and to reject the proposed
partnership with Dignity Health. Thank you for your consideration.
Sincerely,
National Center for Lesbian Rights
Bay Area Lawyers for Individual Freedom
Equality California
Lambda Legal Defense and Education Fund, Inc.
Los Angeles LGBT Center
National Center for Transgender Equality
National LGBTQ Task Force
National Trans Bar Association
San Francisco LGBT Center
Transgender Law Center

cc:

2

Robert May, robert.may@ucop.edu
Mark Laret, mark.laret@ucsf.edu
Sam Hawgood, chancellor@ucsf.edu
Talmadge E. King, Jr., talmadge.king@ucsf.edu
Daniel Lowenstein, lowenstein@ucsf.edu
Renee Navarro, renee.navarro@ucsf.edu
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